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\bstract

Recent research shows thar religion beliefy ar valies of managers xignificantly influénce on
pracice of Human Resdurce Manugement in the prganizations, Chrixtianity as o wiost
Widespread and all-endampasting religion in the world is bound 1o hive implications of
certain aspects of HRM in erganizations. This article hus been Jocused the implications of
Christian values amd beliefs for munagement af workforce in organizations in the light af the
Bible's privciples, the great senpiure of Christianity. It way fond that, the HR Philosophy of
mznagers, the Leadership Sryle, the Leadersinp Role, Jub Designing, Emplover Compensatipn,
' J}'ﬂ_'f—.f'.‘ﬂlpfﬂ}'#q' retattonsiup and Discipline Administration are the moast related HR
nctions with the Biblical perspecrives, It cin be introduce the Jowndational concepr used in
analyzing, describing, conceptualizing. predicting and modifying human behavior in an
‘arganization integrating Christian perspective {n to the human dimension of business and
management. According b the findings of the study. manaygers van develop a sense of Cliristion
mission in their weirking lives and of the cthical framewark which wiil Lok Hieir work.
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