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Private vs. public sector organizations: an empirical study on
differences in organizational culture

KAS Dhammika'

on each cultural factor, Data was analyzed with Faclm‘ﬁnalysisﬂn
la the hypotheses of the Study.

It was found that the privale sector organizations are hi
orientation, outcome orientation, stability, flexibility and innovation and risk taking, ;
Orgamizations record low in these factors. Further, it was revealed that the two sector:
different cultural fiactors such as Attention to detail and Risk taking and A ggressiveness.
In conclusion, the private se¢tor organizations differ significantly culture wise from the p
organization. Their high degree of eultural factor has created a comparatively canducive org
climate in them Outperforming the public sector organization. On the other hand, Public sector:
has low level on these factors creating unthealthy culture for higher performance.
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