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role of the Sri Lanka Bureau of Foreign Employment in solving
~ unemployment issue in peripheral areas of Sri Lanka

Nishan Sakalasooriva'

kn Buread of Foreign Employment (SLBFE) was established in 1985 under the SLBFE
5}35 with the main objective of reducing unemployment and underemployment in Sti
rding to the records available at the SLBFE, present (2007) outflow of labour isover
. About 1.5 Million Sri Lankan employees work in abroad, presently and they

¢ highest net eamer of foreign exchange to the country (SLBFE 2006).

inly based on secondary data and the selected focus group discussions and the personal
s data represents all the districts in the country,

sals that the spatial distribution of these employees in relation to places of arigin, of
he country and the factors that huve created the regional differences. About 65 percent
nal level foreign employees were originated in the Western Provinee of the country but
ees represent only about 17,6 percent in 2006.

softhe strategies and the policies of the SLBIE and related institutions, Imbalance of

tion of the registered agencies, attitudes of people, Educational disparities and the
srventions are the major causes that create regional disparities of the foreign employees.
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