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Further,	 it	 addresses	 the	 issue	 of	 limited	 empirical	 studies	 in	 the	 field	 of	 talent	

management,	 and	 also	 takes	 a	 novel	 perspective	 than	 the	 existing	 literature	 by	

overcoming	the	limitations	of	current	talent	management	literature.
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