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Abstract
Mg bty it viode ridiatios linencked in iniversind svstem -'.!’um;# the bast deoale, focig
i i peteniad of staff develdgment polivies amd proceduses. Via an tediptl expliration ;f A
Lewikiah University system, this paper has developed gr analyticid fromework Hkely to explot
e ey aof cﬁ*ﬂmu; a Srafi nﬁ'h’ﬂfﬂj"ﬂﬁ"ﬂf conel Muerewmvion F'fﬂn Jor the university system, Tha
Studly was bused o both secandary and primary dara. The primary data were gatbe o 'a'
albservarions el wnstrie f'l'ﬁ'ﬂ? tﬂsnnmmu beedal with almintiarrative sty anel vericor focudn
mctilers i the anrveratty systemn Based ow sach evidenor, By popzer has specially fmmﬁ j
the driving factors affecting for Siaff Development and Succession Pflan, wey of Syvstemaie
Leasderwhep Developmment, Procical and Philosoplocal Foundativns, amd fisr Elfective Su
stom Plarang & Management Strucrure of the Sri Lankoan Universiey svstom,
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