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ABSTRACT

This research, titled "Conceptual Analysis of Conflict”, is an attempt to understand the
concept of conflict from various scientific perspectives. It examines the nature of conflict,
causes of conflict, classification of conflict, and the theoretical basis of conflict. Conflict
is a complex and dynamic concept that has existed at various levels since the dawn of
human society. Conflicts that have existed since the beginning of human history continue
to evolve through various evolutions and manifestations, and they emerge at the
personal, social and international levels. Identifying the root causes of conflict, their
nature and trends is essential for successful intervention in conflict resolution. In this
research, a conceptual understanding of conflict was built using a literature review and
thematic analysis methodology based on secondary data. The theories used by scholars
in various fields to analyze conflict are reviewed here, based on a human and
sociological perspective and a detailed analysis of the types of conflicts, the causes of
such conflicts and the ways to resolve them is presented. The challenges of analyzing
conflicts in the complex "identity" of today's society are also particularly highlighted.
This article emphasizes the need for a deeper understanding of conflict in order to
establish peace.
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OB w8 @d (Lederach , 2003). 8l G ecdided ©19® «800ms
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(®coge: Lederach, 2003)

QDD DHBIBE @ BEIACO® DG @wf »E DO esd vsiesd ©»Q®
BHBEESO 05 VT BOTFHCewsy @O D DS eCEHIBeEd BB BE
@y @Dders D08, O BO8m ©OE DO D& JwdEwrs ece yede s
g (Lederach, 2003). ©19® $0c0c0 2Bmoenc B88e®E Hosled & »C
23630088 000 @®WO 3METD 0. OO VWOO-Dewdn, B®RBWD, BELS
®©00e® D¥VIBOD wH B BEOE ©O0e® DPWIBEOD OGO® GRIGDE GO
BOIBIDE ey Tned EIem ey BORO 0O v 8 ©d
(Dugan, 1996).

Bowad 0w Brens BE® wecwr Bog® ©lbadmo@s, dedsewns’
0@bens’ gsIBmdens 9  DetHe® HPATL 0 ©oNe® osin®

oo ewvmidy ec¢d (Lederach, 2005). & w1 ©@i»d, Qomlied gD ne
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2®BTUN, B¢RBOG @ ©8:0WINBOD BVDOE IO FSde BE™I
2c8 (Dugan, 1996).

ecoSed "FJOwE BEO" womEn®, B0 edmes ol BCe®E i,
Ce@bBm §rBEPOE @w®initn AEE® @dudens OB, e®s HgOE
o80bmmwes’ cPeddens SBEO wewm QEPDOD eda (¢ OERI-BEDD
Q0 Bel® ewd co B8 ge®I e G®sinens BEE) HEHn ©®BIBN

Hosted G1gd we® w®wsi e (Lederach , 2003; Dugan, 1996).

eRRNS ®g® @ 106 eI Be® ot 1 PO @I1BE PO
8. s6OmBe BurdBsE e®® gow Jddd) B8e®8 gdrrmde @y e®BE
ess3n @cd. (Lederach, 2005). eotdmaBd 01 ©@2530mn 08m530n ©ddB®n
DQPOEO ACBI Gidn 8EaAc Posied ME) WE ge®ictB v e®sO
e @0 (Dugan, 1996).

O1Q® Bowdoens @i0HE Sw€® emeds a8dime ew@if WO &m0, @RS
©0® QOB G @cecN® ewkidmn e 88 ©g® «ldlnmma, w1 OB
©O® Be@®O ey BOesd oy 30W0eh OGS LTI LRATDI 3 BEWE DHEOD

el B8O e we ge (Lederach , 2003; Dugan, 1996)
BBedn 0 itz

e® amd wOEHWS @B O WE OQ® BB @M @SB GRCT GIDICDESY
030D woBUen 8RS, 98 oy ww O oPB® o(B® OEcd Beed®
ce @b e S8R0 cwel 0. og® Bnewd Se »is amd, oo
ICEOB 0CL WEP»IWIeE wE DO @8 DULD@ »o @1 s8OLmHG e3Two
2030 ¢ E8ud 8. Ye®s® ¥HES @BDE OB w®ivm a8 J¢ D10
e»Ecdd WOB. OB ®1Q®, BGIBALWO GNerde® @Id®mns Bw »S @md,
2000 By O® wbde yBwedmdeans B8e® p@edcws.

@88, 190 WEO®IDTTE 8eHI DB PHOEDLBE B BHBIBE BB BBHDD,
Y wbndm ©wH wOFROG Yedrnsd @ ©mPD wOlLmE BE GG
Deodueni® Y etdmidm, Y 208 ©H DR IBrDEs 8RSV § ©19®
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003 8 OO gm0 BATDE M8 0 BOEHRG D @deI S RO
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©20®6 @y ©B01S GIBoens e OQP »ezneom, Jn Bgac Do,
20000 €h %0 08208 23001 BE H(EB00e® BROCHS. A6 30 IBEWS LIMBB
engcdd RGO, adavmn B8EAc BN, ww AT ©erDdn ¢ ©O0® ®n
e®Een8. ¥ 250 OQ0 1B WEBG ©500 NN B BE e
®0m 0 OeB® ey IE.

& a0, Beda we vSes:

1. o19® gosismes (Conflict Education) - @@, 88308¢s0E @0 DB
e ©D0e®S H19® WE®IWT B Y 00F wd®®WIDNDS BERCD
Dedds 5nads CRICE GRG.

2. B8 DS ©» oS P00 - ©woE ©wdgHnc dblme B
©ew Beyoe ©Cvs’ de® (mediation) ® ©Bm0 OB E¢ OvowsaS
Boosien 6.

3. o19® @D gxdcers 8S8e® PO - w&Is pE OB @Gedam
900DBST, ¢OPEHDI I GBI DBSOenE OB WOrER $BDT DS
DOBS, ©19® @BOOO ewd Jon af) B8e® i @be FwiSenm e
IR.

4. 0@ BY@rerns © s ex3dimed (Truth and Reconciliation) 6&20® -
o38e ©1QPOEE Bn O w®bes me DB OB eI BE
T LB, EWNCEHS 3 B O O § ©w®yLIws’ evwimBn
GR.

5. @2 »80Eme WI DICEHDOB - B OYPOE GEBI® dsien’
DYDHOEBE’ @e0lden 8y DBODDEE DB, By GOGDEO Dwo
B8O 8w »(S, @I, SEE 88D ks’ wdAE
OB30B @Ges.
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