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Impact of Perceived Organizational Politics on Job Involvement: 

Mediating effect of Workplace Bullying in ABC IT Company Sri Lanka 
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The purpose of this research is to identify the impact of perceived organizational 

politics on job involvement and the mediating effect of workplace bullying. Further, 

this study intends to fill the knowledge gap by examining the relationship between 

perceived organizational politics, workplace bullying, and job involvement. 

Nonetheless, studies are available on the association between perceived 

organizational politics and job involvement through workplace bullying in other 

Asian countries, yet a vacuum in the Sri Lankan context.  This study adopted a 

quantitative research approach; thus, a self-administered survey questionnaire was 

applied to a sample of 185 executive-level employees in a selected IT company. 

Multiple regression analysis was performed using SPSS 20.0 version to test the 

hypothesised relationships between the constructs. The results indicate that perceived 

organizational politics has a direct negative effect on job involvement, and workplace 

bullying has a negative effect on job involvement. Moreover, perceived organizational 

politics positively impacts workplace bullying and workplace bullying partially 

mediates the relationship between perceived organizational politics and job 

involvement.  
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